NATIONWIDE AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) TOUR

STATE OF WYOMING MILITARY DEPARTMENT
Office of the Adjutant General
5500 Bishop Boulevard
CHEYENNE, WYOMING 82009-3320

Position Title: Security Forces Technician E-5. Thisannouncement isto fill Two (2) Positions
Announcement No: 09-166

Opening Date: 26 May 2009

Closing Date: 29 June 2009

Minimum Grade Auth: E-4

Maximum Grade Auth: E-5

DUTY SSI/MOS/AFSC: AFSC: 3P0X1

Security Clearance: SECRET

Unit/Duty Location: 153" CACS, Cheyenne, Wyoming 82009-3320
Female Asg Elig: Femalesaredigibleto apply

Nominating Official: M Sgt James Gay

2. Qualification Requirements: Individual must possess a SECRET clearance prior to submitting package
to HRO. Additionally, member must complete SF 86 for TS clearance upon selection. This position
required a TS security clearance. Failure to obtain and maintain this clearance will result in removal from
the AGR program. Must be medically and physically under AFI 48-123 and meet fitness and weight
standards under ANGI 10-248. Compliance with AFI 36-2903 is mandatory. Must meet digibility criteria
as prescribed in ANGI 36-101. Must be able to complete a minimum of 20 years of active federal service
prior to mandatory separation date to be eligible for an AGR retirement. Individuals selected for AGR tours
that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete
the Statement of Understanding contained in Attachment 2 of ANGI 36-101. This position required a
minimum score of 33 in the General area of the ASVAB. Female applicants selected for AGR positions must
be tested for pregnancy within 30 days preceding initial entry into the AGR program. Pregnancy precludes
entry on AGR status.

SPECIAL REQUIREMENTS:

e Ability to obtain a Top Secret clearance.

¢ Must have knowledge of the organization and mission of the Army National Guard or Air National
Guard.

e Theselectee will be required to participate in Direct Deposit/Electronic Fund Transfer (DD/EFT)

Acceptance of permanent or indefinite position may cause termination from the Selected Reserve

incentive program (SRIP)

Use of government envel opes and/or postage for personal useis strictly prohibited.

Applications must be received in HRO by 1700 on the closing date of the announcement.

Faxed/emailed applications will not be accepted

Do not submit applicationsin file folders, binders, etc...

We do not return applications

The Military Department of Wyoming is an Equal Opportunity Employer. Selection for this position
will be made without regard to race, religion, color, national origin, sex, political affiliation, or any
other non-merit factor.




Human Resources office Point of Contact: MSG Debra Franck at (307) 772-5167, DSN 388-5167, E-Mail
debrafranck@us.army.mil

POSITION DESCRIPTION: The purpose of this position isto perform general security dutiesfor a
protection Level 1 asset. These duties include installation entry control, the monitoring of alarms and
cameras, Internal Security Response Team, External Security Response Team, and Close Boundary Sentry
duties. Incumbent will qualify with M-9, M-16, M-249, M-203 and M-240 TAZER, and ASP weapons.
This position involves shift work, to include working on weekends and Holidays. Incumbent will also be

subject to several short/no notice deployments ayear. Most deployments will not exceed three weeks,
however, all information concerning deploymentsis classified. Will perform other duties as assigned.

APPLICATION INSTRUCTIONS

ELIGIBILITY REQUIREMENTS:

1. Must be acurrent member, or eigible to become a member, of the Wyoming Air National Guard.

2. Individuals must meet Physical Fitness Standards. Air applicants must provide a printed copy of the
electronic “ANG Fitness Assessment Results” form dated within the past 12 months, reference ANGI
10-248. Physical Fitness Training and testing will be ongoing.

3. Air Nationa Guard members must meet the physical qualifications outlined in AFl 40-501. Medical
exam must be completed within 48 months prior to entry on AGR Tour.

4. Must meet any Special Requirements as specified on Position Description.

5. Must possess or be able to obtain appropriate MOS/AFSC IAW with regulations.

6. Failure to obtain and maintain a TOP SECRET security clearance will result in removal from the AGR
program.

7. Air National Guard members on the Weight Control/Management Program are ineligible for entry into
the AGR Program. This does not include the probationary period after the loss of weight to satisfy
standards. Members must meet the weight requirements at the time they are placed in the AGR program.

8. Must be eligible to complete a minimum of five (5) years in AGR status immediately prior to hig’her
mandatory separation date, or prior to completing 18 years of Active Federal Service.

9. Selected individual must extend/re-enlist for a period equal to or greater than initial tour end date.

10. Enlisted applicant’s military grade cannot exceed the maximum military grade authorized. Overgrade
applicant must indicate in writing, willingness to be administratively reduced in grade when assigned to
the position.

11. Wyoming Air National Guard enlisted members currently serving in AGR status may be selected for a
vacant position without an awarded 3-level in the advertised/compatible duty AFSC. An AGR not
possessing the ADVERTSED AFSC must agree in writing to retrain and successfully upgrade to the 3-
level within 12 months of assignment to the AGR position or be reassigned to a position for which
gualified or be removed from AGR statusimmediately.

12. Must not have been previously separated for cause from active duty.

13. Must not have been separated from a previous AGR tour within the past 12 months.

14. Must not be digiblefor, or receiving federa military retired or retainer pay, nor federal service annuities.

APPLICATION PROCEDURES: the following forms and documents are required:  Applications not
containing therequired formswill not be considered.

¢ NGB Form 34-1 and continuation paper as needed, form must be signed and dated. A detailed
chronologica statement of civilian and military experience with special emphasis on areas of
experience and education related to the position may also be attached to the NGB Form 34-1.

e Documented Current Fitness Test Results. If fitness Test results are not available then a unit
certification of current height and weight must be submitted.

o Report of Individual Personnel (RIP): Obtained from your unit, VMPF or the military personnel
Flight.

e Lastthree EPRs



SF 507, Addendum to Medical History, (Current within 12 months)

AF Form 422, Physical Profile Serial Report (Current within 12 months)

SF 600, Preventive Health Assessment (PHA) to include current Blood Pressure, Height, and Weight
DD 214s

FORWARD APPLICATIONSTO: Wyoming Military Department, Human Resources Office
5500 Bishop Blvd
Cheyenne WY 82009-3320

LENGTH OF TOUR:

Initial tour will be for a period of 3 years. Members successfully completing initial tour will be afforded
priority for tour extension. Extension beyond the initial tour is contingent upon recommendation by the
Commander and fina approval by the Adjutant General.

APPOINTMENT:

This position will be filled as soon as possible after closing. The Adjutant Genera retains exclusive
appointment authority of AGR personnel. No commitment will be made to any applicant prior to areview of
qualifications by this office.

SPMD PARA/LIN: 0071072 and 0071074



